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What are the most pressing issues that the profession faces and how would you use your 
strengths to address these issues as a member of the NASP Leadership Assembly? 
 
School psychologists are currently dealing with issues that are forcing us to revisit our identity as professionals.  We 
are pulled in many directions. We are often asked to provide services to additional schools or to assume 
exceptionally high caseloads due to shortages in their districts, yet we also express hopes to provide more direct 
services to students in their schools.  The growing need for mental health services in schools provides opportunity 
for school psychologists to provide preventive and responsive services, but the school psychology shortage leaves 
many spending a majority of our time with assessment and eligibility decision making for special education services.  
In Washington State, we have a large shortage of school psychologists.  Yet many school psychologists are spending 
significant time completing clerical work that could be completed by others with less training.  The current 
conditions may be forcing some practitioners to consider leaving the field.   
 
Because we have a shortage in Washington state, districts are hiring individuals without appropriate training and 
credentials to administer cognitive, social-emotional, and academic assessments.  We have institutions of higher 
education that are providing very brief training in assessment for individuals to fill the “role” of the school 
psychologist.  I worry about possible lawsuits in districts but worry even more about the negative impact that poor 
practices may have on children and their families.  I realize this is happening only because we don’t have alternative 
pathways to promote training and certification for school psychologists.  I will advocate for quality training and 
credentialing of those in the role of the school psychologist.  I will also support training and hiring of personnel to 
complete clerical tasks currently assumed by school psychologists.   
 
As a trainer of school psychologists, I see that many potential applicants may not have access to graduate training 
programs.  I believe we need to embrace technology to provide meaningful training to candidates in rural and 
remote locations.  We need to be flexible in promoting progressive training without compromising quality of 
instruction, field supervision, and mentoring of school psychology students. I have taught online courses in school 
psychology and have served on my institution’s committee for online learning.  I know that we can develop high 
quality school psychologists through distance education; however, such training requires support, collaborative 
partnerships, and resources.    
 
Recently a colleague told me that he believes that we wouldn’t have a shortage in school psychology if we made the 
job more appealing.  I am not sure if I fully agree with this statement; the shortage represents a complex challenge 
that requires multiple strategies for improvement. However, as a NASP Delegate for Washington State, I will 
advocate strongly for initiatives that will promote opportunities for school psychologists to be involved in direct 
and indirect services across multi-tiered systems of support. In the Leadership Assembly, I can highlight what our 
school psychologists are experiencing in Washington State.  I will glean ideas and resources from other state 
delegates to give Washington school psychologists a vision for change.  


